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Why the Name “AgCom” Insurance? 
By Sheryl Leonard  

Have you ever wondered why I choose the 

name “AgCom” for my agency? Well, it all 

began back in 2007 when I wrote my first 

book of crop insurance business.  

At the time I was working in a successful 

teaching career working with those students 

who struggled the most learning to read. As a 

trained Reading Recovery teacher, I had to 

unlock the mystery of each student’s disabil-

ity. I studied best practice, collected data, 

and carefully and constantly observed indi-

vidual reading behaviors. In the end, the gaps 

in learning were uncovered, skills to fill the 

gaps were taught, and progress finally con-

tinued. Over my 20 year career, I touched 

the lives of more than 400 struggling learners 

helping nearly all of them become successful 

students and citizens. 

When the opportunity came to help farmers 

in a similar way, I jumped! Farmers could 

easily see the benefit of work-

ing with someone who under-

stood farming and crop insur-

ance. Almost immediately I was 

asked if I could write their farm 

coverage along with their busi-

ness, personal autos, homes, 

toys, and life insurance. My 

agency quickly grew into the 

Cont’d on pg. 3 

Sheryl sheds light on crop & farm 

concerns from a farmer’s 

perspective. AgCom is also a Farm 

Certified Agency for Nationwide Ag.  

Sheryl Leonard sheryl@agcomfinancial.com 

Crop & Farm Expertise 

 

AM I COVERED … FOR WORKERS 

COMP ON THE FARM? 

Our monthly discussion focuses on one 

coverage on the minds of our customers 
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DINNER… AND FIND 

OUT WHO WON THAT 

TRIP TO VEGAS! 

WHAT’S THE DIFF? Page 2 
Shari discusses Workers’ Comp for Owners 
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Cheryl Ellis 

Agency Connection 

Connect with our agents: 

Shari Greiner 

Owners:  Included or 

Excluded? 
by Shari Greiner 

As a business owner, there are so many decisions you must 

make and one of those decisions is whether to include or ex-

clude yourself on your workers’ compensation plan.  In order 

to decide what is best for your business, you might weigh the 

pros and cons against each other. 

One of the biggest reasons a business owner might choose to 

exclude themselves from their work comp insurance plan is to 

save money on their premium.  Often a business owner can’t 

imagine filing a work comp claim against their own company, 

so they don’t want to pay for coverage they don’t see them-

selves ever using.  Others might assume that, because they are 

the owner, the likelihood of them getting injured while on the 

job is slim.  If they do happen to get injured while on the job, 

many figure they can use their health insurance to cover the 

cost of the injury.  While these seem like valid points, there 

are some bigger advantages to including yourself in the work 

comp coverage. 

As an owner, if you do happen to get injured while on the job, 

there is a chance your regular health insurance plan won’t 

cover all the costs of the injury because it is work related and 

the insurance company will think work comp should help pay.  

In this instance, the extra premium you have paid to include 

yourself could be worth it.  It will also come in handy if you are 

out of work for a significant amount of time as it may be your 

source of income until you are back to work in the event your 

disability insurance won’t cover a work-related injury. 

Another reason for owners to include themselves on a work 

comp plan is to provide coverage in the event an employee is 

injured while on the job and decides to file a lawsuit against 

you because they feel you as an owner didn’t take proper pre-

cautions to create a safe working environment.  Being includ-

ed on the work comp plan as the owner can provide coverage 

for the legal defense costs.  If you are not included on the 

plan, you would miss out on the benefit of defense cost cover-

age. 

These are just some of the reasons an owner might chose to 

include or exclude themselves from their work comp coverage.  

If you have any 

questions or 

concerns about 

your risk as a 

business own-

er, feel free to 

contact us.  

Shari will focus on explaining the 
difference between coverages that 
you might have on your policy and 
other choices for your insurance.   

What’s the Diff? 

Shari Greiner shari@agcomfinancial.com 

https://www.facebook.com/AgcomInsurance/
https://www.instagram.com/agcominsurance/
https://www.linkedin.com/in/cheryl-ellis-76362796/
https://www.linkedin.com/company/agcom-insurance-agency/
https://www.linkedin.com/in/shari-greiner-110884109/
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“AgCom” Insurance…   By Sheryl Leonard  

full lines agency that it is today. I was already 

trained to spot gaps and teach to fill those 

gaps. When I retired from “teaching” in 2009 

I was simply entering a new field of 

“teaching”. 

Today, the bulk of my agency clients are 

farmers, livestock producers, and ag-business 

owners. The name just made sense. Ag for 

“Agriculture” and Com for “Commercial”. I 

understand farming because we are farmers. 

I understand livestock production because 

we are livestock producers. I understand ag-

business because I am an ag-business owner. 

I have sat on both of sides of my desk! 

Yes, that’s me in the photo! I am an active 

participant in our livestock production opera-

tion. Today, we have 200 

Limousin and Angus moth-

er cows and two full time 

employees. On many days, 

you can find me sorting, 

heat detecting, breeding, 

moving, and assisting with 

calving. During farming 

days, I will be out there 

filling the planter, running 

for parts, riding in the 

combine, and occasionally 

delivering a load of corn to 

the elevator. Additionally, 

I assist with marketing decisions, crop insur-

ance, certification, accounting, and payroll 

activities.  

I have not lived a single day of life when my 

family was not actively involved in row crop 

and forage farming and livestock production. 

Most enjoyment comes from assisting my 

agriculture clients with making crop insur-

ance decisions, uncovering those dangerous 

gaps in coverage on their farm and commer-

cial business policies and building custom 

plans to better protect their assets and their 

bottom dollar! If you are not currently a cli-

ent, I invite you to take a look at AgCom In-

surance Agency. We offer a fresh pair of eyes 

to take a look at your farming or ag-business 

operation, evaluate your current coverage, 

then build that custom plan to meet your 

unique risk management needs. We work as 

a team so you will always have access to a 

trained agent that understands your business 

and personal risks. We are the Sheryl, Cheryl, 

and now, Shari, team! Give us a call today. 

We are here specifically for you!  

Cont’d from pg 1 

Steve Miller—winner of trip 

for 2 to Las Vegas! 

AgCom Insurance & AgCom Financial Customer Appreciation Dinner 

https://www.surveymonkey.com/r/J88Y22F
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Serving Above 

the Rest  

~AgCom   

Insurance 

Ingredients: 
1/4 c. mayonnaise 
2 Tbsp honey 
1 Tbsp yellow mustard  
2 tsp Dijon mustard 
2 tsp lemon juice 
2 Tbsp BBQ sauce 
 
Whisk together all ingredi-
ents.  Store in refrigerator in 
a closed container.  Serve 
with EVERYTHING: chicken 
(fried, baked, nuggets), fries, 
on a burger, drizzled over 
veggies or salad, on break-
fast burritos… yum! 
 

My kids could drink this 
sauce straight!  It’s best 
freshly mixed up just before 
serving, but can be stored for 
quite a while.  It takes my 
quick, busy night dinners to a 
special treat! - Cheryl 

Copycat Chick-Fil-A Sauce 
Pinterest via Cheryl Ellis 

 

Do you have a workers’ compensation 

(WC) policy for your farm?  Should you 

be looking for this coverage?  Should 

you be paying for this coverage?  Agri-

culture is one of the few “loopholes” in 

the workers’ compensation laws.  How-

ever, many of our local farms should 

still carry this valuable, (often legally 

required) insurance.   

In Iowa, if you pay less than a total of 

$2,500 in employee wages in the calen-

dar year prior, you are not required to 

carry work comp on the farm.  Also ex-

empt from the requirement to provide 

workers’ comp are: the employer (farm 

owner/operator), and their close family 

(spouse, parents, siblings, children & 

stepchildren), partners and officers of a 

farm corporation or LLC.  That in-

cludes (exempts) most of the 

folks who might be working on 

the farm, making this an essen-

tial cost-saving exception to the 

law. 

But what about when your 

grandson gets old enough to 

help out and you pay him $3000 for the 

summer?  Has your exposure changed?  

You bet it has!  Or what about when 

your adult son’s girlfriend helps out dur-

ing harvest & you pay her tuition for the 

next semester?  Does she need workers’ 

comp coverage?  Probably so!  What 

about when dad has an emergency sur-

gery and can’t get out to plant, so you 

hire some neighbors to help out?  You 

might need it that year! 

If you have any questions or doubts 

about whether or not to carry workers’ 

comp coverage on your farm, please 

contact your agent.  We want to help 

you work through your needs to be sure 

you are ready for the unpredictable. 

Am I Covered… for  Workers’ Comp on my Farm? 
by Cheryl Ellis 

A lifelong learner and insurance 

professional, Cheryl loves to 

research and answer your insurance 

questions. Submit yours anytime. 

Am I Covered For…? 

Cheryl Ellis cheryl@agcomfinancial.com 

In January 2020, we’re giv-

ing away a trip to Vegas 

and you have all year 2019 

to enter to win!  Every 

month, this piggy bank will 

be hidden somewhere in 

the newsletter.  It could be hidden in a photo, article 

or even our recipe! Click on the piggy bank & fill out 

the survey form — you just entered to win!  There 

may be other chances to find the piggy bank on our 

other social media outlets (Facebook, Instagram , 

LinkedIn or our website), so watch all of our news.  

One lucky winner will receive a trip for 2 to Las Vegas.  

No purchase necessary to win. 

Actual 

size   

(no you 

cannot 

click 

this one 

& win!)  

http://www.clipartbest.com/clipart-4TbK8xA7c

